Gender concepts glossary

Key concepts and terms to be aware of

This gender concepts glossary intended to provide an understanding
of key gender concepts and their intersection with agriculture.

We encourage you to refer to a broader set of resources at the end
of the toolkit to further expand your and your team’s understanding of
gender related concepts

Directions to use the gender concepts glossary:

1.
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This tool can be used as a awareness creation document for
an organization’s internal training and awareness purposes.
Wherever applicable, the glossary provides relevant
agriculture related examples, however, to fully engage with
the tool as an educational document, users are encouraged to
think about applying the concepts to their own contexts.

This tool can also be used in a piecemeal approach by
referring to relevant terms as and when confusions arise while
referring to other tools in this toolkit. All other tools in the
toolkit have an accompanying list of relevant concepts and
explanations and for further reading users can always come
back to this main glossary tool.

The terms and concepts in this glossary are not exhaustive
and only cover the key concepts relevant to digital agriculture.
At the end of the toolkit a detailed list of other public source
glossaries are listed which users can refer to for further
knowledge development.

The glossary is divided into 3 main sections: (A) core gender
concepts (B) gender issues (C) gender opportunity areas, and
(D) agriculture X gender concepts. Users can encouraged to
start with any section that most suits their current needs. For
users interacting with gender terms the first time it is
recommended to study the sections in chronological order.
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Personnel
Any/all

Duration
1-5 hours

GOALS

(1) Understand the language
used in other tools and
broadly in the area of gender
transformative approaches.

(2) Create a common and
shared understanding of
gender concepts and help
cascade the same within
your organization..

REQUIREMENTS

(1) No additional investment
in terms of financial, human
or technical resources.

(2) To fully engage with this
tool for training purposes
organizations might need to
devote additional time and
resources into a Gender
Expert or Advisor if not
already available.
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